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All Apprenticeship Positions Filled

Langmatz Focuses on Long-Term Commitment in the Search for Young Talent

Garmisch-Partenkirchen, September 13, 2024 — In order to consistently find enough
suitable applicants despite the challenging situation in the apprenticeship market,
Langmatz has long been dedicating significant efforts to the search for young talent. As
the largest employer in the region, the industrial company specializing in plastic and metal
processing aims to attract potential applicants to its training programs early on. Langmatz
engages in educational partnerships with schools, presents itself at apprenticeship fairs
and information days, and organizes factory tours and internships. These long-term

measures are paying off, as all apprenticeship positions were filled again this year.

On the official start of the apprenticeship program on September 2, a total of eleven apprentices
and two dual-study students began their professional training at Langmatz — including eleven men
and two women. The young professionals are being trained as electronics technicians for
industrial engineering, industrial clerks, warehouse logistics specialists, warehouse clerks,
technical product designers, IT specialists, and industrial mechanics. The two dual-study students
are completing degrees in electrical and information engineering as well as mechanical
engineering. "We are very dedicated to continually attracting top young talent for Langmatz. All
the more reason we are pleased to have once again inspired so many motivated young people
to join our company and filled all planned apprenticeship positions this year," emphasized

apprenticeship coordinator Angelika Schubert.

Traditional Orientation Days

During Langmatz’s traditional orientation days last week, the new employees had the opportunity
to get to know the company. After a personal welcome by the management, HR, and trainers, the
works council, the youth and apprentice representatives, and the mentors introduced themselves.
All apprentices and students received a blue polo shirt and a backpack with the Langmatz logo

as a welcome gift.



Following a tour of the two plants in Garmisch-Partenkirchen and Oberau, where the newcomers
met their direct colleagues and saw their future workplaces, they enjoyed a joint lunch. Internal
training sessions on topics such as data security, IT, and occupational safety were scheduled for
the remaining days. To top off the eventful orientation, Langmatz treated the apprentices to a

relaxed afternoon of mini-golf.

Wide Range of Apprenticeship Programs

As the largest industrial employer in the region, Langmatz has been training young professionals
for over 60 years and has been recognized by the Chamber of Industry and Commerce (IHK) for
its successful apprenticeship concept. In addition to training in eight different technical and
commercial professions as well as five dual-study programs, the company offers an attractive
working environment and numerous career opportunities. With around 450 employees, Langmatz
develops, produces, and markets technical system solutions for future-oriented fields such as the
expansion of broadband networks and e-charging infrastructure. The medium-sized industrial
company is one of the leading providers for telecommunications and urban infrastructure in

Europe.

For more information: www.langmatz.de/en/career#tazubifilm



http://www.langmatz.de/en/career#azubifilm

Caption

At Langmatz, the new apprenticeship year has begun (pictured):

Dieter Mitterer (Management), Sebastian Rohde (Head of HR & Legal),

Dr. Michael Hutter (Head of Mechanical Development), Robert Fischer (HR Consultant), Angelika Schubert
(Apprenticeship Coordinator), Josef Berndaner (Head of IT), Sebastian Schmélzl (Head of Technical
Training Center), Anna Frimmer (Logistics Trainer), Louis Burger and Constantin Hammes (Electronics
Technicians for Industrial Engineering), Christoph Findeklee and Ayse Karahan (Industrial Clerks), Anton
Dimitrov (Warehouse Logistics Specialist), Tim Lindner (Warehouse Clerk), Johannes Eitzenberger
(Technical Product Designer), Martin Thurnhuber and Sophia Lechner (IT Specialists for System
Integration), Kilian Riedl and Thiemo Thaler (Industrial Mechanics), Philipp Wagner (Dual Study Program
in Mechanical Engineering), Tobias Wagner (Dual Study Program in Electrical and Information
Engineering). (Photo: Fotopress — Thomas Sehr)
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